
 

   
 

 

Desired Competencies for 2026 President-elect/2027 President  

The individual elected to serve as president-elect in 2026 will take office at a pivotal time for APS. 
This individual will serve as president-elect as we are on-boarding a new CEO, addressing 
implications of open access and NIH funding mechanism changes, transitions that could have 
profound implications for the Society. 

Specific Strengths Needed for the 2026 President-Elect/2027 President  

• An appreciation and understanding of how the current political and policy climate are affecting 
APS members and the discipline and, in turn, how this environment is affecting both the 
finances and priorities of the Society.  

• Deep connections within the broader scientific community and a willingness to use these 
relationships for the benefit of APS. 

• A strong scientific reputation and a commitment to build the scientific reputation of the 
discipline and the Society. 

• Knowledge of financial management or scholarly publishing would be helpful.  
• A willingness to be actively involved in the on-boarding of the new CEO and a commitment to 

help ensure the new CEO is successful in their role. 
• The ability to build consensus around difficult and complex decisions as we adapt to a new 

business model for the Society. 
• The ability to embrace and promote change, new ideas and novel solutions. 
• A strong future-oriented vision for both the society and the discipline. 
• An understanding of organizational finances and financial administration and a commitment to 

financial stewardship.  
 

General Competencies Needed to Serve Successfully as APS President 

• Exceptional communication and interpersonal skills. The capacity to inspire and motivate 
others. 

• A collaborative, consensus-building approach to leadership. 
• A commitment to building a more diverse and inclusive society.  
• Broad and current knowledge of APS, the discipline, and the physiology community. 
• Significant demonstrated leadership experience within the Society and the broader scientific 

community.   
• The ability to take a holistic view, prioritize the best interests of the entire organization over any 

of its individual parts, and represent the whole APS stakeholder community.  
• A track record of implementation of initiatives or starting new initiatives. 
• Strong ethics and integrity. Ability to earn the trust and respect of the Board of Directors, staff 

and membership. 
• The ability to partner and work well with the CEO and staff. 


